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Faire Participant Agreement

Event Location: Payson Golf Course
Event Dates & Hours:

e October 2, 2026 —9:00 AM to 5:00 PM
e Qctober 3, 2026 —9:00 AM to 9:00 PM
e QOctober 4, 2026 —9:00 AM to 5:00 PM

Anticipated Set-Up Dates: October 1, 2026 (and/or as scheduled)

Tear-Down: Immediately following event close on October 4, 2026 and/or October 5, 2026 as
scheduled.

This volunteer agreement is entered into by:

Name:

Address:

Email:

Phone: - -

1. Purpose

This agreement outlines the expectations, responsibilities, and safety requirements for
individuals serving as volunteers for The North Inch Renaissance Faire. Certain volunteer
positions may involve physical labor and are essential to the success of this event.
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Please select a position:

[J Event set up and tear down

[J Traffic and parking assist

[J Building crew

[J Server (must have food handlers card and be over 21)
[J Janitorial crew

[J Ticket booth attendant

[J Information booth worker

[J Ticket service desk

3. Potential Requirements

For volunteers looking to be part of our event crew, builders, or other physically taxing positions;
acknowledge that these positions:

May require lifting items weighing 25—75 pounds (or more with team lifting)
May involve bending, climbing, kneeling, standing for extended periods, and repetitive
motion

e Requires alertness and physical stamina

Volunteers agree to inform leadership of any limitations prior to assignment.

4. Safety Requirements
All Crew Members agree to:

Follow all safety instructions provided by event leadership.

Wear appropriate clothing and closed-toe shoes.

Utilize provided safety equipment (gloves, eye protection, etc.) when required.
Operate tools and power tools only if authorized and capable of doing so safely.

Immediately report unsafe conditions, injuries, or equipment malfunctions.
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5. Assumption of Risk

Volunteers understand that participation in physical activities involves inherent risks, including
but not limited to:

Strains, sprains, or other physical injuries

Cuts, abrasions, or impact injuries

Risks associated with tools, power tools, and equipment
Environmental hazards such as uneven terrain or weather conditions

By signing this Agreement, volunteers assume these risks and responsibilities. They agree to
exercise reasonable care and professionalism while participating.

6. Commitment and Attendance
Volunteers agree to:

Arrive on time for assigned shifts.

Remain for the full duration of scheduled work periods.

Notify the Coordinator as soon as possible in the event of illness or emergency.
Complete assigned tasks to the best of their ability.

Because this event requires the good grace of our volunteers, reliability and punctuality are
critical to event success.

7. Conduct and Professionalism
All volunteers agree to:

Act in a respectful and professional manner.

Follow direction from Event Leadership.

Refrain from alcohol or illegal substances while on duty.
Work cooperatively with fellow volunteers and staff.
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8. Compensation

Any worker looking for payment, must negotiate pricing with the event chair person (Micheal
Roxbury) before filling out this section.

] Volunteer
] Paid

If paid:

Compensation Amount: $
Payment Method:

Any additional AGREED-upon compensation (free entry, meal vouchers, etc):

e Volunteers receive 2 free admission tickets upon completing 2 hours of work.

e Other:

9. Acknowledgment and Agreement
By signing below, the undersigned acknowledges that they:

Understand the nature of their position

Agree to follow all safety guidelines.

Voluntarily assume the risks associated with participation.

Agree to fulfill the corresponding responsibilities associated with their role.

Assigned/desired Shifts (2 hour shifts minimum):

Name (Print):

Signature: Date: / /
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